Granby

complete brand fulfilment partn

Are you ready to be part of something
extraordinary?

Our employee-owned company is on a mission
to innovate, expand and grow.

We would like a dynamic
Marketing Executive
to join us on our mission.



Your complete brand fulfilment portney
GROWTH MINDSET

At Granby, we encourage growth mindset among our employees, fostering an environment where everyone feels
empowered to learn, grow, and contribute, regardless of gender or disability. We are an lIP accredited employer.

RECOGNITION AND REWARDS

At Granby, we encourage growth mindset among our employees, fostering an environment where everyone feels
empowered to learn, grow, and contribute, regardless of gender or disability. We are an |IP accredited employer.

AGILE WORK ENVIRONMENT

At Granby, we encourage growth mindset among our employees, fostering an environment where everyone feels
empowered to learn, grow, and contribute, regardless of gender or disability. We are an |IP accredited employer.

NURTURING ENVIRONMENT

At Granby, we encourage growth mindset among our employees, fostering an environment where everyone feels
empowered to learn, grow, and contribute, regardless of gender or disability. We are an lIP accredited employer.

BALANCE

At Granby, we encourage growth mindset among our employees, fostering an environment where everyone feels
empowered to learn, grow, and contribute, regardless of gender or disability. We are an lIP accredited employer.

YOU AND GRANBY

At Granby, we encourage growth mindset among our employees, fostering an environment where everyone feels
empowered to learn, grow, and contribute, regardless of gender or disability. We are an |IP accredited employer.




Do you share our Values?
In everything we do, we set out to...

BE SOLUTION FOCUSED BE COLLABORATIVE BE CURIOUS BE RESPECTFUL
In everything we do, and In the way we work In our relentless Of our clients, colleagues,
ensure all activity is directed towards solutions for quest for better partners, ideas, industry
to achieving agreed goals. everyone in the process. solutions and our planet.

BE RESILIENT BE AGILE BE SUPPORTIVE

As we drive To move
forward with innovation
solutions and processes.

as we look o deliver value
added solutions that
adapt to rapid change

Of our people, our
community, our initiatives, our
company and our clients



Marketing Executive - About the role

Purpose:
Strategically develop & manage content initiatives that drive brand awareness, engagement, and loyalty,
ultimately contributing to the company's overall marketing goals and business growth.

You will be accountable for:

Content distribution: develop & implement strategies across multiple channels to maximise reach and engagement.
Brand Voice & Consistency: Ensuring all content adheres to the company's brand voice & maintains consistency
across platforms.

Performance Analysis: Analysing content performance metrics to measure success & identify areas for improvement.
Editorial Calendar Management: Planning, organising, & adhering to a content calendar to ensure timely delivery of
content.

Website management: through analytics ensure the website is running efficiently & effective in engaging prospects.
Social management: Analysing social analytics to ensure continuous growth & strategy direction whilst ensuring
compliance across all platforms complies with legal, regulatory & company guidelines.

Quality Assurance: Reviewing & editing content to maintain high standards of quality and accuracy.

Engagement Metrics: Monitoring engagement metrics to refine content strategies & improve audience interaction.
Humanising the Brand: Demonstrating Granby'’s values and culture through authentic storytelling and content that
reflects the company's ethos and community engagement.

Supporting Business Growth: Implementing marketing strategies to support the increase of new business & organic
revenue.

Compliance: Ensuring all content complies with legal, regulatory and company guidelines.

Continuous Learning and Improvement: Proactively seeking opportunities for learning and development to stay
updated on industry best practices, emerging trends, and new technologies relevant to content marketing.

Implementing continuous improvements based on feedback, data analysis, & changing market dynamics.



L

Marketing Executive - About the role

You will be responsible for:

« Content distribution: developing and implementing strategies for distributing content across multiple
channels to maximise reach and engagement,

« Social engagement: planning, creation, and execution of content across social media channels to
increase engagement and brand presence.

« SEO: implementing infernal SEO best practices to improve content visibility and organic search rankings.

« Audience research: conducting research to understand target audience preferences and tailoring
content to meet these needs.

« Website updates: confinuously update content through WordPress, keeping the site relevant & engaging.

* Market trends: staying updated with industry trends and best practices in content marketing 1o keep
stfrategies current and effective.

» Influencer partnerships: collaborating with influencers and industry leaders to extend the content reach
and credibility.

« High quality photography and videography: producing and incorporating high quality images and videos
to enhance content appeal.

« Podcasting: creating and managing engaging podcast content to reach a broader audience.

What qualification should you have?:
* Previous experience in the marketing role

Where will you be based?
« This is a full-time role based at our offices in Blackburn.



Marketing Executive - About the role

Other:

Any other admin duties as requested.
Follow company policies and procedures.

KPIs:

Content engagement: measured by metrics such as likes, shares, comments, and average time spent on content
pages.

Lead generation: the number of leads generated through content marketing efforts, including form subbomissions,
direct messages etc.

Audience growth: fracking the growth of the audience across various platforms, including social media followers,
LinkedIn connections, etc.

Content production efficiency: measuring the time and costs associated with producing content

Brand awareness: surveys and studies measuring how well the target audience recognise and recall the brand.

Attributes:

Be curious - in our relentless quest for better solutions.

Be agile - as we look to deliver value added solutions to rapid change.

Be collaborative -in the way we work towards solutions for everyone in the process.

Be resilient - as we drive to move forward with innovative solutions and process is.

Be respectful - of our clients, colleagues, partners, ideas, industry, and our planet.

Be solution focused - in everything we do and ensure all our activity is directed to achieving agreed goals.
Be supportive - of our people are, our community, our initiatives, our company, and our clients.



Marketing Executive - Salary & Benefits

Salary:
£25,000- £30,0000 dependent on experience

Benefits:

« Profit share is part of EQOT, life insurance

« 20 days holiday increasing each year with level of service.

« Access to Granby Academy for training and development.

« Health assured mental health support programme, the Granby Wellness charter.
« Employee recognition incentives.

« |nvestors in people accredited company.

Next Steps:
If you're interested in this position, please submit a covering letter along with your current CV to

hr@granbymarketing.com



mailto:hr@granbymarketing.com?subject=Marketing%20Executive%20Role%20Application
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